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Objects of Excelsia University College 

Motivated by the Christian faith, as expressed by the Apostles’ Creed and Nicene Creed, with fidelity to 
the Scriptures as the Word of God, the objects of Excelsia University College (Excelsia) are the 
advancement of the Christian faith and higher education. 

1 Mission and structure 

The Lumen Research Institute (LRI) is a joint research initiative sponsored by Indiana Wesleyan 
University (Marion, Indiana) (IWU), Excelsia University College (Sydney, Australia) (Excelsia), and future 
educational institutions in the global Christian learning community1. 

1.1 Mission statement 

The Lumen Research Institute is a global collective of Christian scholars who pursue questions of social 
concern through collaborative and interdisciplinary research efforts. 

Global Collective: Fellows participating in the work of the LRI are drawn from colleges and universities 
around the world. As a result, the questions they pursue come with the advantage of engagement from 
a host of culturally diverse perspectives. 

Christian Scholars: In order to grapple with the full complexity of questions facing our global society 
today, Christianity and the perspectives it offers proves to be inherently necessary. On one level, the 
absence of a Christian perspective makes for an incomplete appraisal of reality. On another level, 
Christian scholarship provides a means whereby any grouping of academic disciplines can be brought 
together in fruitful dialogue. 

Social Concern: LRI fellows pursue questions concerning the challenges people face in their everyday 
lives. These questions require more than pragmatic solutions because the human condition and the 
communities people populate necessitate broader consideration. LRI fellows address the challenges of 
human existence with regard to historical and contemporary wisdom as well as Christian understandings 
of the nature, purpose and ends of the created order. 

Collaborative: Just as one disciplinary perspective often proves to be insufficient, one person’s 
perspective often proves to be insufficient in relation to responding fully to questions facing society 
today. LRI Fellows depend upon working together as they pursue a more appropriate appraisal of what 
our world can become. 

Interdisciplinary: While the modern academy is in many ways still organised along disciplinary lines, the 
challenges people face in their everyday lives are not. Rarely is one disciplinary perspective sufficient. A 
web of disciplinary perspectives, representing a diversity of global perspectives, proves necessary. 

 
 

1 The ‘global Christian learning community’ is a vision that was first cast in May 2010 by David Wright (President of Indiana Wesleyan 
University). The idea is to establish a network of Christian higher education centres in ten of the world’s most influential cities; and the goal 
is to employ 500 of those cities’ best evangelical Christian scholars as faculty members for the centres, with a total combined enrolment of 
10,000 students at the 10 centres. As Wright states: ‘A truly global Christian university will be trans-cultural. As such it will not be an 
expression of a single cultural context. Instead, its basic orientation will be that it is a Christ-centred academic community committed to 
serving the world appropriately in each of the cities where it is planted.’ The Lumen Research Institute is a kind of ‘scholarship conduit’ that 
connects research fellows in the educational institutions that make up the ‘global Christian learning community’. 
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1.2 Structure 

The LRI comprises the following: 

• a Research Directorate that oversees the activities of the LRI 

• a Panel of Distinguished Research Fellows that provides advice to the LRI Research Directorate, 
represents and promotes the LRI in their various fields of research and scholarship, mentors 
other LRI Research Fellows, and contributes to LRI research as appropriate 

• a body of Research Fellows who conduct research individually or in teams on behalf of the LRI. 

1.2.1 Research Directorate 

Membership 
The LRI Research Directorate is comprised of directors from each of the institutions affiliated with the 
LRI. As organisational membership of the LRI grows, additional directors will be appointed from the 
joining organisations. 

Members of the LRI Research Directorate are accountable to the Academic Board or equivalent of their 
respective institutions. 

The Research Directorate oversees the activities of the LRI in order to grow it into a research hub with 
global reach and significance. 

Activities 
Key activities of the Research Directorate include: 

• promoting and nurturing a culture of intellectual inquiry that advances inter-disciplinary and 
multi-disciplinary research 

• establishing research strategies directed towards acquiring competitive research funds, and 
proposing future directions for research conducted in the LRI 

• recommending the appointment of LRI Research Fellows to the appropriate approving bodies of 
participating institutions 

• reviewing the performance of the LRI and monitoring the conduct and completion of externally 
funded research projects undertaken by LRI Research Fellows 

• assisting in the formulation, implementation, review, and amendment of guidelines and policies 
governing research in the LRI 

• promoting research ethics, and facilitating the work of research ethics committees in the partner 
organisations 

• coordinating the acquisition and deployment of innovative research technologies 

• publicising LRI research results 

• ensuring that the research conducted by LRI Research Fellows is consistent with the Christian 
world view and with both institutions’ areas of research excellence and development. 
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Meetings 
The Research Directorate meets at least 4 times per year. The Chair of these meetings rotates between 
appointees of the member organisations according to the organisation’s responsibility for hosting the 
Lumen Conference. The Chair arranges for minutes to be sent to all members of the Directorate within 
10 working days. 

1.2.2 Panel of Distinguished Research Fellows 

The LRI is comprised of a Panel of Distinguished Research Fellows. With respect to its advisory function, 
the Panel will provide recommendations to the LRI Directorate, including strategic and operational 
advice regarding: 

• developments relating to research in academia, industry, government and the public domain 

• priorities necessary to successfully achieve the LRI mission and research objectives 

• good practice in LRI strategic planning, research, and management 

• potential funding avenues and opportunities 

• the development of strong national and international collaborative links with universities and 
research centres, relevant industries, the community, and government agencies. 

1.2.3 Research Fellows 

The LRI is comprised of a select group of Research Fellows, the categories of which include: Post-
Doctoral Research Fellow, Research Fellow, Senior Research Fellow, and Principal Research Fellow. 

Research Fellows are expected to contribute to the work of the LRI through one or more of the 
following: 

• contributing to publication output through lead and co-authorship on peer-reviewed 
publications 

• collaborating in research activities of the LRI with other LRI Research Fellows 

• supervising or co-supervising the research conducted by higher degree students 

• attracting research funding and/or contributing to funding applications in their area of research. 

2 Appointment of Research Fellows 

Research Fellow appointment levels are determined by the individual’s professional accomplishments. 

As funding is available, the following levels of appointments are eligible for financial remuneration 
and/or load release, as determined by the institution the Fellow is employed by: Research Fellow, Senior 
Research Fellow, Principal Research Fellow, and Distinguished Research Fellow. 

Research Fellows are recommended for appointment by the LRI Research Directorate and approved by 
the appropriate approving bodies in the respective institutions affiliated with the LRI. 

Research Fellows are reviewed and reappointed on a 3-year term. All candidates will be appointed as 
per the appointment procedure (see section 2.5). Academic staff at Excelsia and IWU may apply for 
honorary research fellowship positions within the Lumen Research Institute. 
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2.1 Purpose for appointment of Research Fellows 

The purpose of awarding the title of Research Fellow of Lumen Research Institute is to recognise 
achievements in fields of research aligned with the mission and vision of the LRI. 

In the first instance the position of Research Fellow is an honorary position, although some stipends may 
be payable on the basis of specific research funding and/or for supervision of doctoral candidates. 

Research Fellows are expected to contribute to the work of the Lumen Research Institute, or serve the 
mission of the Lumen Research Institute, through one or more of the following: 

a. contribute to publication output through lead and co-authorship on peer-reviewed publications 

b. enhance the research profile in the discipline area 

c. collaborate in activities of research within the Lumen Research Institute and with external 
partners 

d. co-supervise research higher degree students 

e. contribute to funding applications in the area of research. 

In order to encourage the development of prospective Research Fellows, Affiliate Research Fellows and 
Junior Research Fellows will be appointed. Affiliate and Junior Research Fellows are invited to 
participate in the activities of the Lumen Research Institute but their research output, if any, is not 
counted as output of the Lumen Research Institute. 

2.2 Types of Research Fellows and related criteria 

Research Fellows, Affiliates, and Junior Research Fellows are expected to endorse the vision, mission 
and values of Lumen Institute. Specific criteria for each Fellow type are included below. 

2.2.1 Junior Research Fellow 

The title Junior Research Fellow may be conferred upon a student who demonstrates research potential 
in their discipline. The nominee will normally demonstrate capacity to participate in the fulfillment of 
one or more of the functions specified in points a–e under Purpose for appointment of Research Fellows 
under the supervision of a Lumen Research Institute Fellow and meet the following criteria: 

• currently engaged in bachelor- or graduate-level studies 

• evidence of research potential in their discipline as demonstrated by course assignments 

• potential to undertake research in their discipline 

• understanding of quantitative or qualitative research methodologies 

• recommendation from a current Lumen Research Institute Fellow 

• evidence of ability to show commitment to the mission and values of the Lumen Research 
Institute. 

2.2.2 Affiliate Research Fellow 

The title of Affiliate Research Fellow may be conferred upon a person who demonstrates research 
potential or research achievements in their discipline. The nominee will normally demonstrate capacity 
to fulfill one or more of the functions specified in points a–e under ‘Purpose for appointment of 
Research Fellows’ and meet the following criteria: 
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• awarded a PhD, or currently pursuing PhD 

• evidence of research potential in their discipline as demonstrated by presentation of paper(s) at 
conference(s) 

• capacity to undertake research in their discipline 

• ability to use quantitative or qualitative research methodologies 

• evidence of ability to show commitment to the mission and values of the Lumen Research 
Institute. 

2.2.3 Post-doctoral Research Fellow 

The title of Post-doctoral Research Fellow may be conferred upon a person who has been awarded their 
doctorate within the previous 5 years and demonstrates research capacity in a field of research of 
relevance to the Lumen Research Institute. The nominee will normally demonstrate capacity to fulfil one 
or more of the functions specified in points a–e under ‘Purpose for appointment of Research Fellows’ 
and meet the following criteria: 

• awarded a PhD in a relevant discipline 

• evidence of emerging research achievement as demonstrated by peer-reviewed publications 
including publications in peer-reviewed journals 

• capacity to undertake or supervise research in an area targeted within Lumen Research Institute 

• ability to use quantitative or qualitative methodologies with skill 

• evidence of ability to show commitment to the mission and values of the Lumen Research 
Institute. 

2.2.4 Research Fellow 

The title of Research Fellow may be conferred upon a person who demonstrates strong research 
achievements in a field of research of relevance to the Lumen Research Institute. The nominee will 
normally demonstrate capacity to fulfil one or more of the functions specified in points a–e under 
‘Purpose for appointment of Research Fellows’ and meet the following criteria: 

• awarded a PhD in a relevant discipline 

• evidence of strong research achievement as demonstrated by peer-reviewed publications 
including significant publications in peer-reviewed journals and/or membership of a journal’s 
editorial review board 

• capacity to undertake or supervise research in an area targeted within the Lumen Research 
Institute 

• ability to use quantitative or qualitative methodologies with skill 

• evidence of ability to show commitment to the mission and values of the Lumen Research 
Institute. 

2.2.5 Senior Research Fellow 

The title of Senior Research Fellow may be conferred upon a person who demonstrates consistent and 
meritorious research achievements in a field of research of relevance to the Lumen Research Institute. 
The nominee will normally demonstrate capacity to fulfil one or more of the functions specified in points 
a–e under ‘Purpose for appointment of Research Fellows’ and meet the following criteria: 
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• awarded a PhD in a relevant discipline 

• evidence of very strong research achievement as demonstrated by extensive peer-reviewed 
publications with a substantial body of publications in high quality peer-reviewed journals, 
and/or associate editorship of a journal, and/or editorship of a themed issue of a journal 

• capacity to lead collaborative research in an area targeted within the Lumen Research Institute 
and manage research funding 

• ability to supervise HDR candidates to completion of their degrees 

• evidence of ability to show commitment to the mission and values of the Lumen Research 
Institute. 

2.2.6 Principal Research Fellow 

The title of Principal Research Fellow may be conferred upon a person who demonstrates outstanding, 
internationally recognised research achievements in a field or fields of research of relevance to the 
Lumen Research Institute. The nominee will normally demonstrate capacity to fulfil one or more of the 
functions specified in points a–e under ‘Purpose for appointment of Research Fellows’ and meet the 
following criteria: 

• awarded a PhD in a relevant discipline 

• evidence of outstanding research achievement as demonstrated by extensive peer-reviewed 
publications including a substantial body of publications in international, high-quality peer-
reviewed journals and/or senior editorship of a journal 

• evidence of international recognition of the quality of a program of research through awards, 
speaking invitations, research funding etc. 

• capacity to lead collaborative research in an area targeted within the Lumen Research Institute, 
including attracting and managing research funding 

• ability to supervise cohorts of HDR candidates to completion of their degrees 

• evidence of ability to show commitment to the mission and values of the Lumen Research 
Institute. 

2.2.7 Distinguished Research Fellow 

The title of Distinguished Research Fellow may be conferred upon a person who has met all the criteria 
for Principal Research Fellow and in addition is a recognised international leader in their field(s) of 
research. Distinguished Research Fellows are expected to hold, or to have held, senior appointments at 
their home institution(s), and to fulfill senior roles within the LRI including potential service on the LRI 
Panel of Distinguished Scholars. 

2.3 Benefits of Research Fellowships 

Those who hold honorary research positions may participate fully in the life, community and mission of 
the Lumen Research Institute. 

Research titles may be used in all correspondence. The Lumen Research Institute title will be used in full, 
not abbreviated (for example, ‘Senior Research Fellow of Lumen Research Institute, Excelsia University 
College and Indiana Wesleyan University’). 
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Recipients of research titles may be offered access to Lumen Research Institute facilities (including 
physical space and institutional library membership), access to research databases held by the Lumen 
Research Institute, participation in Lumen Research Institute functions such as conferences and research 
seminars, access to car parking at on-campus functions, and Lumen Research Institute business cards. 

Persons holding honorary research positions are not precluded from receiving remuneration for 
undertaking specific assignments. 

2.4 Duration of Research Fellowship positions 

Honorary research fellowships are made for a period of up to 3 years. Honorary research fellowships 
may be discontinued upon a letter of resignation from the appointee or upon a letter from the Lumen 
Research Institute. 

2.5 Procedure for appointment of Research Fellows 

Any person holding a senior academic or management position at Excelsia or IWU may propose a 
nomination for Research Fellow. Proposals must be submitted to the Lumen Research Institute 
Directorate. The Directorate will receive nominations and request supporting documentation 
comprising: 

1. completed cover sheet (see RES-STA-F01 Lumen Research Fellow Application Cover Sheet) 

2. abbreviated CV of not more than 15 pages 

3. one external written reference 

4. details of other honorary appointments held by the appointee 

5. outline of activities to be undertaken in support of Lumen Research Institute. 

The Lumen Research Institute Directorate will determine the appropriate level of appointment of 
Fellows (Post-doctoral Research Fellow, Research Fellow, Senior Research Fellow, Principal Research 
Fellow, or Distinguished Research Fellow). The LRI Directorate will then seek the joint approval of the 
Excelsia Academic Board and the IWU Academic Affairs Committee for the appointment of a Fellow at 
the level requested. 

In any case where approval for appointment of a Fellow at the requested level is granted by both the 
Excelsia Academic Board and the IWU Academic Affairs Committee, the Excelsia Academic Board will 
notify the Board of Directors of Excelsia of the approved appointment. Concurrently, the IWU Academic 
Affairs Committee will inform the Board of Trustees of IWU of the approved appointment. 

In any case where either the Excelsia Academic Board or the IWU Academic Affairs Committee declines 
to approve the appointment of a Fellow, or approves the appointment of a Fellow at a different level to 
that requested by the LRI Directorate, the Excelsia Academic Board and the IWU Academic Affairs 
Committee will appoint a panel comprising an equal number of members from each institution to 
adjudicate the appointment and/or the level of appointment of the proposed Fellow. 

In carriage of their overarching duties, the Board of Directors of Excelsia and/or the Board of Trustees of 
IWU may instruct the LRI Directorate to cease requesting appointment of LRI Fellows for a period of 
time. 
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2.6 Specific activities of Research Fellows 

Research Fellows will make a sustained commitment to the Lumen Research Institute in one or more of 
the following areas: 

• representing and promoting the Lumen Research Institute in the appointees’ spheres of 
influence, in professional conferences, seminars and workshops 

• acknowledging the research title with the Lumen Research Institute on personal business cards 
and letterhead as appropriate 

• attributing academic publications to the LRI in accordance with the requirements of the research 
outputs and authorship process 

• activities associated with research and research training, as appropriate, such as: 

o presenting guest lectures or workshops on research methods and/or findings 

o fostering research partnerships and/or joint research funding applications 

o mentoring staff and students in their research activities 

o collaborating with LRI researchers 

All Research Fellows are expected to provide a short annual report of LRI-related activities to the Lumen 
Institute Directorate at the beginning of each calendar year, addressing any or all of the following 
points: 

o publications 

o research projects 

o research conference/seminar presentations 

o supervision of postgraduate students 

o support of the interests and mission of Lumen Research Institute or of a particular part of 
the LRI’s activities. 

2.7 Renewal of appointments as Research Fellow 

Appointments may be renewed by the Excelsia Academic Board and the IWU Academic Affairs 
Committee upon recommendation from the Lumen Research Institute Directorate. In doing so, the 
Directorate may request supporting documentation comprising: 

1. completed cover sheet (see RES-STA-F01 Lumen Research Fellow Application Cover Sheet) 

2. abbreviated CV of not more than 15 pages 

3. latest annual report specifying activities related to the research position 

4. details of other honorary appointments held by the appointee 

5. outline of specific activities to be undertaken in support of Lumen Research Institute 

6. statement of willingness to accept a further term. 

Fellows reappointed to the LRI will be notified to the Board of Directors of Excelsia and the Board of 
Trustees of IWU. 

In carriage of overarching duties, the Board of Directors of Excelsia and/or the Board of Trustees of IWU 
may instruct the LRI Directorate to cease recommending the reappointment of LRI Research Fellows for 
a period of time. 
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