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Acknowledgement of Country 
 

Warami budyari naami Duraga nurawa 

‘Good to see you. 

Welcome to Darug Country’ 
 

Excelsia College would like to acknowledge the Traditional Custodians of Country, the Wallumattagal (or Wallumedegal) People of the Durag 

Nation, on which our campus is situated. For countless generations, this clan consisted of fisher-hunter-gatherers in a rich environment of 

river flats, mangrove swamps, and creeks. Their name derives from the word ‘Wallumai,’ or ‘Wallu’, meaning the Black Snapper fish (the local 

totem), which was once presumably plentiful in the Lane Cove River following on ‘Matta,’ refers to ‘place of’, and ‘Gal,’ – refers to ‘People of’ 

Darug Nation. 

Excelsia College also recognises the Wallumattagal People’s continuing connection to waters, lands, and sky and pays respect to their culture 

and Elders, past, present, and emerging. We identify and respect the continued living cultures of many remaining tribes of First Nations 

People, understanding that their Ancestors have walked kindly and cultivated this Country, and acknowledge their remarkable and distinctive 

place in our nation’s history, Australia: we know this land is, was and will always be Traditional Custodian’s land. We recognise that the 

continuation of language, family, culture, spiritual beliefs, and educational practices of Aboriginal and Torres Strait Islander Peoples is still as 

strong and holds as much significance today as before colonisation. 
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About the Artist and Artwork 

The Artist 

Debra Beale is a Sydney-based artist and designer from the Palawa/Yorta Yorta and 

Gamilaraay/Wonnarua Nations and has been practising art for over 25 years. Her 

ancestors inspire Debra’s strong connection to her artwork which tells a narrative of her 

Aboriginal cultural practices, focusing on cultural heritage, environment, family, and 

community. Her collections combine women’s business, a healing journey celebrating 

with song, dance, and laughter with a process of acknowledging the past and moving 

forward to the future.  

 

 

 

The Artwork 

‘This year (2023), Excelsia College is celebrating 40 years of excellence in Christian higher education, from its beginnings in 

Drummoyne as Wesley Institute as a school for the arts and education to moving to Macquarie Park in 2015 and expanding 

to five schools, including counselling, social work, education, creative and performing arts and business. Excelsia College’s 

courses are taught from a Christian world view and provide a supportive learning environment where their staff walk 

alongside each student on their unique journey.  
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The College encourages students to explore new intellectual horizons and engage in spiritual and academic conversation, 

and make purposeful and positive actions in the real world. Their mission is to develop courageous and transformative 

leaders who lead with wisdom and moral integrity.  

My artwork is called “Spiritual Places”. It represents significant places. Within the artwork, you can see these significant 

places which form the circles and pathways representing family, communities, and education. The circle gives a sense of 

“connectiveness”, which holds strength and support for Aboriginal and non-Aboriginal Peoples to thrive and become great 

leaders.  

The background symbolises many pathways representing connections, relationships, and growth formed over many years. 

The pathways represent a spiritual journey guided by the ancestors and the higher power.  

The circles hold an ancient living Aboriginal culture brought to the surface, symbolising a lifetime of learning in a circle. 

Knowledge is held by the elders and passed down through generations of our People, which I honour and pay my respect 

to. 

My artwork speaks of morals and beliefs and how these can be transformed into our daily lives. It speaks of education, 

learning new skills and applying important values. These skills are supported by our elders and leaders to provide 

opportunities for our young.  

I believe in God, the Father. I also believe in “Bunjil” – “Biami”, our creator. I believe in openness, creativity, and curiosity, 

which I feel create a passion within oneself. My artwork has many embedded colours that represent this. The colours also 

represent time, space, and travel in a network of People connecting to land, sea, sky, and stories.’ 
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A Message from Reconciliation Australia Chief Executive Officer  

Karen Mundine 
 

Reconciliation Australia welcomes Excelsia to the Reconciliation Action Plan (RAP) program with 

the formal endorsement of its inaugural Reflect RAP. 

Excelsia joins a network of more than 2,500 corporate, government, and not-for-profit 

organisations that have made a formal commitment to reconciliation through the RAP program.  

Since 2006, RAPs have provided a framework for organisations to leverage their structures and 

diverse spheres of influence to support the national reconciliation movement. The program’s 

potential for impact is greater than ever, with close to 3 million people now working or studying 

in an organisation with a RAP.  

The four RAP types — Reflect, Innovate, Stretch and Elevate — allow RAP partners to 

continuously develop and strengthen reconciliation commitments in new ways. This Reflect RAP 

will lay the foundations, priming the workplace for future RAPs and reconciliation initiatives. 

The RAP program’s strength is its framework of relationships, respect, and opportunities, allowing an organisation to strategically set its 

reconciliation commitments in line with its own business objectives, for the most effective outcomes. These outcomes contribute towards the 

five dimensions of reconciliation: race relations; equality and equity; institutional integrity; unity; and historical acceptance. It is critical to not 

only uphold all five dimensions of reconciliation, but also increase awareness of Aboriginal and Torres Strait Islander cultures, histories, 

knowledge, and leadership across all sectors of Australian society.  

This Reflect RAP enables Excelsia to deepen its understanding of its sphere of influence and the unique contribution it can make to lead 

progress across the five dimensions. Getting these first steps right will ensure the sustainability of future RAPs and reconciliation initiatives, 

and provide meaningful impact toward Australia’s reconciliation journey. 

Congratulations Excelsia, welcome to the RAP program, and I look forward to following your reconciliation journey in the years to come. 

Karen Mundine, Chief Executive Officer Reconciliation 

Australia. Source: Reconciliation Australia 
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Excelsia College respects the preferences of individuals, families, and communities regarding the terms ‘Aboriginal and Torres Strait Islander’, 

‘Indigenous’, and ‘First Nations’. We use respectful language and honour the arts, cultures, languages, and histories of Australia’s Aboriginal 

and Torres Strait Islander Peoples. We may refer to ‘Aboriginal and Torres Strait Islander’, ‘Indigenous’, or ‘First Nations’ Peoples 

interchangeably. Our goal is to promote self-determination, empowerment, and reconciliation. 

 

Yaama Dhiyaan ‘Welcome friends and family’ 
 

2023 National Reconciliation Week (NRW) Smoking 

Ceremony at Excelsia College. Pictured: Uncle Shane Laws. 

Source: Excelsia College 
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A Message from the Chief Executive and Internal RAP Champion  

Mr Peter McKeon  

 

We are proud to commence our journey to reconciliation with the development of this inaugural Reflect 

Reconciliation Action Plan. This plan has been identified as a priority initiative by the Excelsia College 

leadership team. It forms part of our broader commitment to developing a more respectful, diverse, equal 

and inclusive place for all people to learn, work and thrive.  

We value the contributions of First Nations friends who have provided insights and knowledge based on 

their own lived experiences and those experiences of the generations who came before them. We are 

grateful for their guidance and, with their support, are excited to work towards making meaningful change. 

We recognise the opportunities that exist to better understand and build on these relationships while 

exploring new ways to raise awareness of First Nations cultures and histories and show our respect for First 

Nations Peoples by welcoming and increasing various opportunities for future First Nations staff and 

students on campus and in our classrooms.  

Our Reflect RAP is focused on engaging Excelsia staff in the reconciliation journey and identifying ways to 

increase their understanding of and respect for First Nations’ histories, cultures, knowledge and rights. 

Future Excelsia RAPs will extend that focus to explore meaningful ways to support First Nations students. 

 
 

Mr Peter McKeon, Chief Executive Officer, 

Excelsia College. Source: Excelsia College 
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A Message from Kamilaroi Elder, Board Member, External RAP Champion, and National 

Superintendent Wesleyan Methodist Church of Australia,  

Rev. Dr Rex Rigby 

 

As an Australian Indigenous Elder from the Bigambul and Kamilaroi Nations and a member 

of the Excelsia College Board and External RAP Champion, working with the team in 

developing the Reconciliation Action Plan has been a great privilege. The support for this 

across the College has been deeply encouraging. We all agree on being more inclusive and 

respectful towards Australian First Nations people. A vital part of the goal has also been to 

put in place the plan and processes that enable the education of our students and staff to 

understand better the culture, history, and challenges of Australian First Nations People. It 

is my dream and the team’s goal that these objectives will support the reconciliation process 

in ways that all of us can experience respect and harmony. I believe that our journey into 

this Reconciliation Action Plan aligns with the heart and the vision of Excelsia College: To 

contribute to making a better world through active participation in a life-transforming global 

Christian learning community. Yes, all of us can walk together into a better future. 

  

Rev. Dr Rex Rigby, Kamilaroi Elder, Board Member, 

External RAP Champion, and National Superintendent 

Wesleyan Methodist Church of Australia.  

Source: Excelsia College 
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About Excelsia and our Commitments 

Established in 1983 and formerly known as the Wesley Institute, Excelsia College is a not-for-profit Christian higher education 

provider based in Macquarie Park, New South Wales. 

Excelsia College provides self-accrediting courses in performing arts, counselling, education, and social work up to AQF Level 9. 

For business and creative arts courses, and AQF Level 10 courses, the College requires accreditation from the Tertiary Education 

Quality and Standards Agency (TEQSA), which also accredits our two ELICOS courses: English for Academic Purposes (EAP); and 

General English (GE). In delivering higher education courses, Excelsia College complies with relevant legislation, including but not 

limited to the Tertiary Education Quality and Standards Agency Act 2011 (Cth), the Higher Education Support Act 2003 (Cth), and the 

Education Services for Overseas Students Act 2000 (ESOS Act) (Cth), and their respective standards, codes, and guidelines. We 

continually strive to improve our business practices to optimise outcomes. 

Our vision is to make a better world through active participation in a life-transforming global Christian learning community. 

Our mission is to be an academic community benefiting the world by producing research characterised by exemplary 

scholarship consistent with a Christian world view and graduates prepared to lead in various professions.  

Our Values 

Our values reflect our vision and our mission. 

1. Christ-likeness: striving to exemplify the life of Christ in our commitments, our actions, and our relationships. 

2. Innovation and creativity: working with passion and imagination in a range of influential professions to further God’s 

transformative work in the world. 

3. Scholarship: creating a culture that values the search for truth, supports academic freedom and rewards rigorous thinking. 

4. Service to the community: using our skills and abilities in and beyond the institution in the service of others. 

5. Lifelong learning: continually seeking knowledge, wisdom, and capability to flourish and contribute to a changing world. 
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As a leading provider of Christian higher education in Australia, Excelsia is constantly working towards a culture of reconciliation by ensuring 

equal education opportunities for Aboriginal and Torres Strait Islander Peoples. We understand that by actively listening to these unique 

perspectives, we can better understand inclusive practice 

as part of everyday life and service unique needs, creating 

an environment that fosters a sense of belonging, 

respect, and harmony. We all have a role in building 

reconciliation and providing opportunities for First 

Nations Peoples, the Traditional Custodians of the lands 

on which our communities connect. We aim to be a 

positive force for change, embodying our College values 

as we share the light, coming together to celebrate wins, 

providing a welcoming connection as we engage through 

study and work, and creating two-way partnerships 

alongside First Nations Peoples. 

As part of a living faith community, we create a culture of 

connecting people to have a sense of ownership and 

belonging at Excelsia. We believe in ‘God, the Father, the 

Almighty, maker of heaven and earth of all that is, seen and unseen’, and we value humility and placing the needs of others before our own 

(Philippians 2:1–11). We believe it is important for people to learn to devote themselves to doing what is good, to provide for urgent needs, 

and to avoid living unproductive lives (Titus 3:14).  

Excelsia provides a strong foundation for Aboriginal and Torres Strait Islander students to grow academically, professionally, personally, and 

spiritually while building lifelong friendships. The small class sizes and supportive, collaborative learning community allow students to nurture 

their talents and maximise their potential with the help of experienced academics and accomplished industry professionals. We stand beside 

our students and encourage them to pursue a fulfilling and inspiring future. 

Front entrance to Excelsia College. Source: Excelsia College 
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The College attracts students from over 58 different nationalities. Over 67 per cent of our staff and 80 per cent of our students speak a 

language other than English. We love this because Excelsia College aims to be a proud, global, intercultural community. Community 

engagement and inclusive practice have been identified as key actions to support our visions and values.  

In 2023, we had over 1600 students. In 2022, we had 1259 students, of which 519 were pursuing postgraduate degrees, and 740 were 

enrolled in undergraduate degrees. In 2022, we had a total of 12 Aboriginal and Torres Strait Islander students. Of these, 11 enrolled in 

undergraduate degrees, and one enrolled in a postgraduate degree. All 12 successfully graduated in May 2023. 

 

 

CONGRATULATIONS, Inyjidigal Gorna, ‘Take care of each other’  

 

Excelsia employs over 200 staff, including those on fixed-term contracts. As Excelsia transitions to becoming a University College, our RAP 

Working Group, executive leadership teams, and First Nations leaders will collaborate to explore, consult, and develop a business case to drive 

First Nations employment opportunities. By increasing explicit advertising and recruitment of Aboriginal and Torres Strait Islander People, we 

can support job opportunities, retention, and professional development.  

We will concentrate on our Schools that deliver Aboriginal and Torres Strait Islander units to drive further genuine, respectful connections and 

relationships within First Nations communities. We will also investigate Supply Nation membership and develop a business case for 

procurement from First Nations-owned businesses. 

Supporting Aboriginal and Torres Strait Islander Peoples’ empowerment, self-determination, and representation across the curriculum and 

aiding in industry collaboration will ultimately foster a better education service. 

Our college is committed to promoting reconciliation efforts in Australia and providing students with a high-quality experience. Excelsia’s QILT 

Student Experience Survey scores in 2021 ranked the highest institution in New South Wales for postgraduate counselling and social work for 

student support. We also registered scores higher than the national average in nearly all metrics of the student experience for undergraduate 

and postgraduate degrees in teaching quality, student support, and skills development.  
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Our Graduate Attributes  
 

1. Deep knowledge: A deep, coherent, and extensive knowledge of studied disciplines characterised by intellectual openness, creativity, and 

curiosity. 

2. Critical analysis: Willingness and ability to analyse issues logically, consider different options and viewpoints fairly, and make informed 

decisions in relevant artistic, academic and/or professional contexts and settings.  

3. Lifelong learning: A commitment to lifelong learning characterised by a willingness and ability to acquire, develop and apply knowledge and 

skills that facilitate positive adaptations to a changing world. 

4. Effective communication: Aptitude to communicate 

information, arguments, and ideas effectively and ethically 

through writing, speech and/or artistic expression as appropriate 

within each discipline. 

5. Christian ethical action: A sound knowledge and 

understanding of Christian values and beliefs, and of the 

relevance of Christian faith to personal life, professional ethics, 

and social concerns. 

6. Self-direction: A capacity for self-directed learning and activity 

while working effectively with others in scholarly, vocational, civic 

and/or artistic pursuits and endeavours. 

7. Technical competence: Competence and facility with materials, 

processes, and technologies relevant to learned disciplines, 

generic information literacy and professional practice. 

8. Responsible innovation: Oriented towards exhibiting 

intellectual and artistic enterprise, innovation, and independence 

in constructive, creative, and responsible ways. 

New students learn about the graduate attributes of the college during Excelsia College’s 

Orientation Day. Source: Excelsia College 

https://excelsia.edu.au/about/our-mission/
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Our RAP 

Reconciliation Action Plans (RAPs) help organisations turn good intentions into constructive actions, building trust, diminishing biases, and 

growing in respect and pride in Aboriginal and Torres Strait Islander cultures.  

At Excelsia College, we are both proud and honoured to embark on our reconciliation journey with the development of this inaugural Reflect 

Reconciliation Action Plan. This intentional document strengthens our Strategic Plan 2020–2025 and beyond and includes practical actions to 

drive our contributions to reconciliation and help students, staff, and the broader community. 

We value the contributions of First Nations colleagues 

and friends who have shared their profound insights 

and knowledge based on their lived experiences and 

the experiences of generations who have come before 

them. We are incredibly grateful for their guidance and 

support and are thrilled to collaborate with them to 

strive towards bringing positive and meaningful 

change for the future. 

Many of our employees have done considerable work 

to meaningfully engage with Aboriginal and Torres 

Strait Islander Peoples across Australia, and we 

sincerely appreciate their efforts. We acknowledge 

current and future opportunities to strengthen these 

relationships and explore new ways to raise awareness 

of First Nations cultures and histories. We are 

committed to demonstrating our respect for First 

Nations Peoples and increasing opportunities for 

current and future First Nations staff and students. 

Excelsia staff pose for a group photo at the introduction of the commissioned artwork called ‘Spiritual 

Places’ by Debra Beale, which symbolises Excelsia’s 40-year journey. Source: Excelsia College 
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We are committed to learning from First Nations communities about embedding respect and inclusivity into our workplace, college, and 

curriculum. We aim to achieve this by partnering with more Aboriginal and Torres Strait Islander Peoples and organisations and engaging 

further with Reconciliation Australia's Narragunnawali: Reconciliation in Education team, who will be a critical friend to foster a stronger 

community of practice and professional learning. By doing this, we can support positive cultural responsiveness and learn how to build 

meaningful relationships with Aboriginal and Torres Strait Islander communities.  

At Excelsia College, we acknowledge that our First Nations People lead dual lives in their own and Western worlds; their culture is a valuable 

and ongoing contribution to Australia and the world. We are grateful to walk beside strong First Nations leadership and fortunate to be able to 

work towards reconciliation, recognising that this is just the beginning. We want Aboriginal and Torres Strait Islander People to know that we 

care and that they are a part of our community. We have extensive plans for our RAP journey beyond the Reflect RAP, focusing on inclusion 

practices, representation, and self-determination for First Nations People. 

 

Our Governance 

Excelsia College is fully committed to the Reflect RAP initiative and has established a governance structure to support its development and 

delivery. This structure recognises that bringing about authentic and enduring societal change demands the unwavering support of executive 

and senior leadership, the engagement of employees who are committed to change, and the recommendation and leadership of First Nations 

Peoples. 

Excelsia College has established six goals to support its mission and improve its institutional capacity for growth and success. These goals are 

outlined in the Excelsia Strategic Plan 2020–2025. 

Excelsia College’s Governance Charter is divided into three main governance areas: the Board of Directors, Academic Board, and Management 

Committee, with Audit and Risk Committee reporting to the Board of Directors, academic committees reporting to Academic Board, and 

operational committees reporting to Management Committee. The Reconciliation Action Plan Working Group (RAPWG) reports quarterly to the 

Management Committee and the Learning and Teaching Committee. The College's goals, sub-goals, and operational goals are critical to our 

strategic plans and ongoing reconciliation journey. 
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Our Reconciliation Action Plan Sponsor, Internal and External Champion and RAPWG members are listed below. 

Sponsor, Internal and External RAP Champions 

• Chief Executive (Director/CEO) (Co-Chair) and Internal RAP Champion – Mr Peter McKeon 

• Board Member (BM) and External RAP Champion – Rev. Dr Rex Rigby: Bigambul Elder, District Superintendent South 

Queensland, the National Superintendent of the Wesleyan Methodist Church of Australia  

 

Reconciliation Action Plan Working Group (RAPWG) Members 

Members comprise of Aboriginal and Torres Strait Islander representation and various areas across the organisation. 

• Careers, Disability, and Indigenous, Advisor (Chair) – Kerrie Preedy 

• Team Assistant (Secretary) – Irene D’Mello 

• Academic Skills Advisor – Fiona Gentle  

• Administration Manager (CAO and ELICOS) – Kathryn Honor 

• Student Life Coordinator – Jessica Ghali  

• Director of Research (Partnerships and Industry Engagement) – Dr Ian Eddie 

• Lecturer, Bachelor of Early Childhood Education – Dr Alfred Mupenzi  

• Deputy Chief Academic Officer – Dr Jane Stenning 

• Head, School of Education – Dr Daniel Johnston 

• Head, School of Counselling – Dr Dion Khlentzos 

• ELICOS Program Director – Dr Daisy William 

• Manager, Merana Aboriginal Community Association Inc. – Melissa Stubbings. Melissa is a Durag woman belonging to the 

Buruberongal and Warmali Clans. She has worked in the Dispute Resolution Industry since 2005 and has held various roles in 

Community Justice Centre’s (CJC) NSW, TAFE NSW, Australian Disputes Centre, Department of Communities and Justice, and non-

government out-of-home care providers. Melissa is a member of the Family Dispute Resolution Practitioners (FDRPs) panel at Legal 

Aid, and she mainly mediates in the Care and Protection Program. She also offers facilitation, cultural supervision, training, 

mentoring, and consultation on protocols and practices under her business. 
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Excelsia College’s first working group convened in October 2022 to establish our goals. We aim to engage staff in the reconciliation journey, 

identifying ways to increase understanding of histories, cultures, knowledge, respect, and rights. We will extend collaboration with First 

Nations communities, educators, and partner institutes as we focus on meaningful ways to change the narrative. We will support and shape 

First Nations students as they become lifelong learners who are proud, strong, and successful. We prioritise driving change and protecting the 

future as a Christian institution. 

Essentially, we understand that First Nations Peoples have practised 

what Christians have learned from the Bible for thousands of years 

about caring for nature, each other, and all visible and invisible things. 

Genesis 2:15 states, ‘The Lord God took the man and put him in the 

Garden of Eden to work it and take care of it.’ God tasked humans with 

caring for the sky, land, and all living creatures, which reminds us that 

we are stewards of creation. By acknowledging that everything belongs 

to God, we can work towards unity and reconciliation by listening and 

learning from each other. This progress also helps us all to mend past 

wounds and move forward together. 

Excelsia expresses deep gratitude towards First Nations leadership and 

is committed to taking concrete actions towards reconciliation. As 

followers of God, we are reminded to be ‘quick to listen and slow to 

speak’, as stated in James 1:19. We believe that by actively listening to 

the stories shared and gifted by First Nations People, we can gain a 

better understanding of the individual and intergenerational trauma caused by colonisation. With guidance from First Nations Peoples, we aim 

to work towards justice, healing, and building solid relationships to promote First Nations education and empowerment and cultivate a sense 

of belonging and self-determination. From a faith-based perspective, Christianity invites us to strive for reconciliation. (2 Corinthians 5:18). 

 

Excelsia staff, students and guests enjoy togetherness and discussion at the College 

BBQ after Uncle Shane Laws delivered a Welcome to Country and Smoking 

Ceremony for NRW 2023. Source: Excelsia College 
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Excelsia’s RAPWG has developed Reconciliation Action Plan Pillars in line with the Reconciliation Australia RAP Framework and the critical 

dimensions of race relations, equality and equity, institutional integrity, unity, and historical acceptance. These align with Excelsia’s strategic 

outcomes, governance, and relevant UN Sustainable Development Goals (SDGs) that we have adopted and help us streamline areas of action. 

 

RAP Six Critical Action Pillars 
 

1. Aboriginal and Torres Strait Islander Staff 

Employment 

2. Aboriginal and Torres Strait Islander Student 

Scholarship, Recruitment and Retention 

3. Cultural Knowledge, Wellbeing and Recognition 

4. Opportunities and projects within Teaching and 

Learning Strategies 

5. Partnerships and Engagement with Aboriginal 

and Torres Strait Islander Communities and 

businesses 

6. Research. 

 

 

These pillars will enhance the College’s investment in First Nations students’ lives and support employment, foster cultural knowledge, 

enhance teaching, and help us strengthen and contribute to our learning strategies. They will also build formal and informal partnerships with 

Aboriginal and Torres Strait Islander communities and businesses and conduct research that may contribute to our Reconciliation Action Plans 

and future reconciliation endeavours. 

Staff, students and guests gather and participate in a Smoking Ceremony and Welcome to Country 

delivered by Uncle Shane Laws, a Durag Elder during NRW 2023. Source: Excelsia College 
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Our Partnerships 

First Nations Peoples and organisations 

We understand that our relationships with First Nations Peoples are of great 

significance and hold great importance. Excelsia College has made valuable strides 

forward and engaged with First Nations People and organisations to guide us in 

various ways. We also would like to recognise the efforts made by our non-

Indigenous colleagues who have worked diligently to reduce discrimination or 

unconscious biases and create opportunities for First Nations Peoples. The 

following are some of how Excelsia has taken steps towards reconciliation. 

 

The RAPWG has created two internal guides for students and staff to promote the 

correct use of Aboriginal and Torres Strait Islander languages. Staff and students 

now deliver an Acknowledgement of Country at all significant events. Equally, 

Acknowledgement of Country statements are prominently displayed across the 

campus and as the footer on email signatures. During Zoom meetings, staff and 

students are invited to acknowledge the Traditional Custodians of the land they 

reside on. This reflects Excelsia College’s commitment to encouraging participation 

and enhancing awareness, respect, and harmony as we work towards 

reconciliation with First Nations Peoples. 

 
Excelsia College Acknowledgement of Country statements prominently 

displayed across the campus. Source: Excelsia College 
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Excelsia Bachelor of Screen Production students are producing a short one-to-

two-minute film as our Acknowledgement of Country to display at significant 

events around the campus, along with capturing a series of brief interviews 

with First Nations Australians and non-Indigenous Australians speaking about 

their experiences, traditional life, ecological practices, faith and belonging. We 

are committed to helping empower and showcase First Nations communities 

through film and supporting students to make impactful films that focus on 

truth-telling and give voice to groups working towards justice, healing, and 

building collaborative relationships to promote First Nations education and 

empowerment and cultivate a sense of belonging and self-determination. 

We are exploring potential opportunities to work alongside the Merana 

Aboriginal Community Centre, located in Richmond, NSW. Our collective aim is 

to further support various initiatives, such as: 

• cultural mentoring across the College 

• assisting with strategic planning 

• researching the possibilities of partnering with ancestry tracing services to help community members 

• co-developing a theatre play or other artistic means to educate the community about debt and lateral violence for adolescents and 

adults 

• addressing community, social justice, and the disparity in out-of-home care for children. 

 

The manager of the Merana Aboriginal Community Association for Hawkesbury Inc., Melissa Stubbings, is an essential member of our RAPWG. 

Excelsia understands the significance of maintaining connections with Aboriginal and Torres Strait Islander Supply Nations, which can help to 

enhance economic and social outcomes for communities. Our RAPWG has created a list of local businesses wholly owned by First Nations 

People. We aim to explore potential opportunities with these businesses further using ethical best practices as we develop a business case 

and progress on our RAP journey. 

Excelsia College Bachelor of Screen Production students film three other students 

sitting on a grass hill. Source: Excelsia College 
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Other organisations 

Excelsia has partnered with Common Grace, providers dedicated to 

advocating for justice for Aboriginal and Torres Strait Islanders, 

people seeking asylum, and individuals who have experienced 

domestic and family violence. Additionally, the organisation is 

actively involved in promoting climate and environmental justice. 

For Excelsia, this means following in the footsteps of Jesus and 

collaborating with advocates to support Aboriginal and Torres Strait 

Islanders, those seeking asylum, survivors of violence, and those 

committed to climate and the environment. We believe our 

ultimate objective is to share hope and change the narrative. 

Excelsia plans to extend our partnerships with a mix of like-minded 

educators, First Nations Peoples, Supply Nations businesses, and 

non-Indigenous organisations as we build on these fundamental 

ideas with future-focused projects. We aim to promote knowledge 

and cultural awareness, responsiveness, wellbeing, social justice, and self-determination of Aboriginal and Torres Strait Islander People. We 

strive to reduce the gap, improve equality by incorporating Aboriginal and Torres Strait Islander Peoples’ perspectives, invest in employment, 

and help enhance economic and social outcomes for their families and communities.  

Scholarship 

Since 2013, together with God's guidance and blessing, Excelsia has partnered with Indiana Wesleyan University in Indiana, USA. Together, we 

are a Christian learning community with over 135 years of experience in Christ-centred education. We aim to elevate Christian higher 

education in Australia to the next level and expand our offerings of undergraduate and postgraduate degrees across the Asia-Pacific region. 

Indiana Wesleyan University Australian Studies Centre (ASC) provides courses that encourage global participation in the realities of everyday 

life and emphasises the significance of studying Aboriginal and Torres Strait Islander Peoples. The program includes a cultural experience tour 

starting in Sydney at Excelsia College’s Macquarie Park Campus with orientation, where representatives and students then travel to various 

Excelsia College students research in the library. Source: Excelsia College 
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locations throughout Australia. Participants collaborate with local Supply Nations businesses to establish respectful connections and 

relationships while exploring First Nations Peoples’ histories, cultures, languages, truth-telling, knowledge, and learning. The program aims to 

expand opportunities for empowerment and self-determination of First Nations communities by promoting a better understanding of First 

Nations cultural histories and truth-telling to non-Indigenous people, providing access to Supply Nations businesses and tourism through 

outreach projects, curriculum design and academic activities. The program also contributes to the College’s RAP commitments, helping the 

College broaden the Supply Nation ownership search when developing opportunities for procurement from a First Nations-owned business. 

In 2019, Excelsia partnered with the KARI Foundation, an Indigenous not-for-profit organisation 

and one of Australia's leading service providers for Aboriginal and Torres Strait Islander 

students, to provide Indigenous Scholarships. This will help bridge the gap between Indigenous 

and non-Indigenous students completing tertiary education in the local community. Excelsia is 

committed to working closely with KARI to offer more opportunities for First Nations People and 

engage in collaborative research. The College has made the scholarship opportunities more 

flexible for students applying for and seeking graduate degrees across various disciplines. 

Applications are open at the beginning of each year’s intake.  

Excelsia College and Sydney Film School (SFS) joined forces in 2021 to deliver the Bachelor of 

Screen Production, which provides a creative hub of specialist students with complementary 

degrees who can write, create, act, perform and produce all elements of filmmaking in-house. In 

addition to this, Excelsia College and Sydney Film School together run a film festival award that 

provides a platform for emerging talent to develop and share their voice. The festival invites 

senior high school students to submit short films exploring deep and meaningful themes 

around morality, spirituality, existence, philosophy, reality, and truth-telling. The festival accepts 

films of all genres, including comedy, action, documentary, and thriller. These opportunities 

allow emerging First Nations youth the freedom to express themselves through creative 

storytelling. This leads to sharing resources, truth-telling, and knowledge, helping Australians 

and potentially people worldwide understand and respect the cultures and histories of 

Australian First Nations Peoples. 

Excelsia College Bachelor of Screen Production 

students film a Bachelor of Dramatic Art student 

in an art studio, with movie set-up in the 

background. Source: Excelsia College 
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As a college, we aim to tell the truth about our Christian past, including walking alongside First 

Nations stories and facing our history's light and shadow sides. Excelsia College has established 

Excelsia Productions, intending to promote cultural arts that showcase the beauty and struggles of 

life in God's creation. The first feature-length film is based on Job's timeless and widely read Bible 

story and will run for approximately 90 minutes. A Bachelor of Dramatic Arts graduate plays the 

lead role of Elihu, a comforter to Job and his three friends and a defender of God.  

The Bachelor of Early Childhood Education (Birth to 5) course covers various topics, including the 

ancient Aboriginal and Torres Strait Islander Ways of Learning, connection to Dreaming and oral 

traditions, and exploring the Eight Ways of Aboriginal Learning and their relevance in contemporary 

Australia's education system. We ensure that students have contextual knowledge of truth-telling 

histories of Aboriginal and Torres Strait Islander Peoples, including the impact of colonisation and 

first contact and how languages, cultures, and societal trends have developed and changed over 

time. We aim for students to graduate with a comprehensive knowledge base, cultural awareness, 

and responsiveness, incorporating Aboriginal and Torres Strait Islander Peoples’ perspectives into 

their pedagogical planning and decision-making processes within the early years learning 

framework. 

The College partners with First Nations scholars and education providers to incorporate First 

Nations viewpoints and experiences into our social work courses. This equips teachers and social 

workers with the necessary knowledge to interact with Aboriginal and Torres Strait Islander Peoples in a culturally sensitive way. This includes 

collaborating with the Merana Aboriginal Community Association for field work placements, and studying the wellbeing of Aboriginal and 

Torres Strait Islander Peoples and the impact of trauma, focusing on how students, as social workers, can effectively work towards closing the 

gap. In 2020, Excelsia’s School of Social Work collaborated closely with Associate Professor Bindi Bennett, a prolific Aboriginal social work 

scholar, to create the materials for a unit that specifically covers the history and colonisation of Aboriginal and Torres Strait Islander People. 

Her perspectives have greatly enriched the unit and our students' learning. Sigrid Herring, a human services worker, has been a guest lecturer 

in a unit focusing on the wellbeing of Aboriginal and Torres Strait Islander Peoples since its introduction in June 2021. Through this process, a 

strong relationship has been established between the students, Bindi and Sigrid, who are Gamilaroi women. 

Excelsia Productions showcases life’s beauty 

and struggles through God’s creation in The 

Book of Job. Source: Excelsia College 
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Currently, the College has a cross-cultural content unit in each degree program to explore the connection between faith, culture, and self-

reflection. The RAPWG recommends developing two new units, being First Nations-led. The first is a cross-discipline unit (Aboriginal and 

Torres Strait Islander Studies) that examines colonial history, highlights themes, respects cultural viewpoints in a meaningful and appropriate 

way, appreciates language and stories, and promotes collaborative projects within the respective discipline that forms working relationships 

with Aboriginal and Torres Strait Islander groups. The second is a counselling unit that focuses on culturally safe counselling when working 

alongside Aboriginal and Torres Strait Islander communities as a counsellor and promotes collaborative working projects. The outlines of 

these units are yet to be submitted for approval. 

Excelsia also deems being an ally, and helping present these narratives, with truth-telling from First Nations perspectives in rich and diverse 

ways, will support a paradigm shift and elevate a two-way and inclusive educational system through responsible stewardship, the Eight Ways 

of Aboriginal Learning, and integrative faith.  

Sponsorships 

As a Christian institution, Excelsia is committed to continuing God's work by supporting various sponsorships.  

Excelsia is a proud sponsor of the National Indigenous Education Partnership program, which aims to help First Nations students achieve the 

same level of educational success as their non-Indigenous peers. The program increases their chances of success in high school and beyond. 

Excelsia runs HSC workshops and Masterclasses across creative and performing arts, education and counselling, which support Aboriginal and 

Torres Strait Islander students during their school exam periods and introduce them to student life at a tertiary level. 

Excelsia College is a significant sponsor of the Life Choices Foundation and the Jesus Racing Team. They have presented to over 300,000 high 

school students and numerous inmates nationwide in prisons and detention centres. Their goal is to encourage everyone to pause and reflect 

on the consequences of critical life decisions.  

Excelsia also proudly supports Kairos Prison Ministry, which offers spiritual guidance to inmates reintegrating into society. We are aware of the 

disproportionate number of First Nations youth suffering in detention centres and strive to work alongside our First Nations Peoples to 

support initiatives that address inequity such as this.  

We are proud to be benefactors for Christians Against Poverty, a Christian charity that provides vital debt counselling and budgeting services 

to Australian families. Along with the Merana Aboriginal Community Association for Hawkesbury Inc., we plan to co-develop a theatre play or 

other artistic means to educate the community about debt and lateral violence for adolescents and adults.  
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Raising Our Cultural Awareness 
 

At Excelsia College, we take pride in honouring First Nations People’s significant dates, encouraging staff and students to celebrate and share 

history, cultural heritage, food, clothing, language, and music to connect, communicate and create an inclusive feeling of acceptance and 

belonging for all.  

Excelsia management sponsors staff and community members to attend local business activities, including but not limited to National Sorry 

Day, National Reconciliation Week, NAIDOC, Coming of the Light, National Aboriginal and Torres Strait Islander Children’s Day, and Indigenous 

Literacy Day, with supportive collaterals to aid knowledge growth about these events. A critical part of this support is raising our cultural 

capability awareness through training planned in the coming year as part of a cultural immersion program. Training will begin with the 

RAPWG, select staff and senior leadership teams to build on our employees’ understanding of Aboriginal and Torres Strait Islander cultures, 

histories, achievements, and aspirations. 

Excelsia has been fortunate to establish a connection with Elder Aunty Beryl Van-Oploo, who worked alongside 

the College in establishing the First Nations Culture and Landmarks cruise for new students. The cruise aims to 

introduce the students to First Nations culture and significant sites around Sydney Harbour. Aunty Beryl is a 

Gamilaraay (Kamilaroi) Elder, a culinary master of Australian native foods, and owner and operator of cafes and 

restaurants, including Yaama Dhiyaan. She is also an early mentor who helped top chefs adopt ‘bush tucker’ 

cuisine, which is now booming across Australia’s fine dining scene. Aunty Beryl is an educator, businesswoman, 

role model, mother, grandmother, great-grandmother, and founder of the National Centre for Indigenous 

Excellence (NCIE) Job Ready Program. In honouring a stronger relationship with Aunty Beryl and her students in 

the coming year and as a tangible way to invest in the employment, wellbeing, and self-determination of 

Aboriginal and Torres Strait Islander People, the RAPWG encourages the College to engage with NCIE and other 

not-for-profit First Nations businesses for catering, venue hire, guest speaker appearances at events and 

fundraisers wherever possible. 

 

Aunty Beryl Van-Oploo,  

a Kamilaroi Elder. 

Source: Aunty Beryl via BSB 
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National Reconciliation Week (NRW) 2023 was insightful for Excelsia. 

We began the week by introducing a commissioned artwork called 

‘Spiritual Places’ by Debra Beale, which symbolises our 40-year 

journey and features unique Aboriginal painting styles. The artwork 

represents significant places that formed connectedness, 

relationships, and growth circles over many years. Pathways 

represent spiritual journeys guided by the ancestors, symbolising a 

lifetime of learning that holds strength and support for Aboriginal 

and non-Aboriginal peoples to thrive and become great leaders. 

Moreover, a beautiful handmade Indigenous Christian Cross was 

unveiled during the event. It sits proudly on our first-floor landing 

wall near the prominent three-flag display (Aboriginal, Torres Strait 

Islander, and Australian), which also includes the Uluru Statement 

from the Heart and the Apology to Australia’s Indigenous Peoples: by 

the House of Representatives Parliament House, Canberra.  

As part of NRW’s activities, we encouraged our staff, students, and guests to listen and reflect on reconciliation 

from a truth-telling perspective. The event began with a Smoking Ceremony and a Welcome to Country 

delivered by Uncle Shane Laws, a Durag Elder who spoke about the struggles of his ancestors and the 

importance of respecting culture. We screened educational videos on Aboriginal and Torres Strait Islander 

history and culture to raise awareness among our staff and students. These were followed by yarning circles 

with local Elders from Buruberongal and Warmali Clans of Darug Nation and Elders from Bigambul, Southeast 

Queensland, Gamilaraay (Kamilaroi) Central Northern NSW, and Eora Nations, reflecting on the content and 

experiences that certainly created dialogue and greater awareness for all. 

 

The NRW activities invite staff, students and guests to listen, participate and reflect on 

reconciliation from a truth-telling perspective. Uncle Shane Laws, a Durag Elder, 

delivers a Smoking Ceremony and Welcome to Country. Source: Excelsia College 

Peter McKeon, Excelsia College CEO, waves the ceremonial smoke from the burning 

native plants over his body used to cleanse the spirit, create good health and a sign of 

respect. Source: Excelsia College 
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The RAPWG also hosted a Community Afternoon Tea 

where we enjoyed a beautiful performance of the 

song ‘From Little Things, Big Things Grow’ by Kev 

Carmody and Paul Kelly, presented by the Excelsia 

College Choir. We also screened a Cultural Awareness 

Interview Featuring Rev. Dr Rex Rigby, an Excelsia 

Board Member and External RAP Champion, and 

Kerrie Preedy, Excelsia’s Careers, Disability and 

Indigenous Advisor. During the interview, Uncle Rex, a 

Bigambul Elder from Southeast Queensland, 

explained the difference between a ‘Welcome to 

Country’ and an ‘Acknowledgment of Country’ and 

answered questions about reconciliation, respect for 

culture, and connections with First Nations Peoples 

through skills such as active listening, empathy, and 

validation. In yarning circles, we valued and respected 

everyone’s ideas, suggestions, and opinions on how 

to live together as Australians. We spent time 

reflecting on the interview with Uncle Rex and 

connecting reconciliation action to faith passages. 

 

 

 

Rev. Dr Rex Rigby and Kerrie Preedy, Excelsia’s Careers, Disability and Indigenous Advisor, hold a Cultural Awareness 

Interview during NRW activities via video link at an afternoon tea. Source: Excelsia College 

 

Source: Excelsia 
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The year 2023 was a significant period in the College’s history as we 

celebrated 40 years of Christian higher education and our annual Open Day 

event on 5 August with welcoming stalls, food, coffee, creative displays, 

information sessions for new students, and entertainment including student 

band performances. We celebrated with everyone who has helped to shape 

the College over its four decades, opening proceedings with an inspiring 

Welcome to Country by Aunty Melissa Stubbings, sharing Durag ancestors’ 

history and culture and the pride expressed for this year’s achievements for 

both Excelsia reaching four decades of operation, and Merana’s 20-year 

milestone along with its community successes. This was followed by an 

exceptional performance from the talented Aboriginal and Torres Strait 

Islander storytellers Garabara Dance Group, proud of having the highest 

mix of nations, with the dancers’ backgrounds including Darug, Yuin, 

Murawari, Ngemba, Ngiyampaa, Wiradjuri, Bundjalung and Dunghutti. The 

dance group showcased a series of dances based on the movements of 

animals and were led by the group’s didgeridoo player.  

 

 

 

 

 

 

 

Aunty Melissa Stubbings delivers a Welcome to Country at Excelsia’s 2023 Open Day, 

sharing Durag ancestor’s history and culture, pride for Excelsia’s achievements in 

reaching four decades of operation, and Merana’s 20-year milestone along with its 

community successes. Source: Excelsia College 

During Excelsia’s 40th Anniversary and Open Day in 

2023, the Garabara Dance Group give an exceptional 

performance that captivates staff, students, and guests. 

Source: Excelsia College 
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In 2024, the ELICOS program launched a language clinic focusing on First Nations cultures. Students and lecturers learned unique vocabularies 

such as waterhole, bush tucker, coolamon, and witchetty grub. The session also covered First Nations ceremonies, significant days, secret and 

sacred objects, and men’s and women’s business. 

The students visited significant sites in Sydney, including the Australian Museum, ANZAC Memorial, Hyde Park, Hyde Park Barracks, and Art 

Gallery of NSW. At the Australian Museum, they participated in an information hunt on the Garrigarrang and Gadi exhibition. Garrigarrang 

explores the Saltwater People’s rich cultures and traditions, while Gadi showcases Sydney City’s culture and history, with the core theme of the 

endurance of culture. 

The language clinic and cultural excursion gave ELICOS students a thorough and immersive experience of the importance of recognising and 

honouring the significant contributions of First Nations cultures and histories in Australia. 

 

 

Didyarigura ‘Thank you’ 
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Reconciliation Action Plan Deliverables 
 
 

Relationships 
 
 

Action Deliverable Timeline Responsibility 

1. Establish and strengthen 

mutually beneficial 

relationships with 

Aboriginal and Torres 

Strait Islander 

stakeholders and 

organisations.  

a. Maintain current relationships and continue to identify 

Aboriginal and Torres Strait Islander stakeholders and 

organisations within our local area or sphere of influence.  

June 2024 

 

Lead: Director of Partnerships & 

Engagement 

Support: First Nations Community 

Advisor 

RAP Chair & Co-Chair 

b. Revise recommendations to engage and inform key 

stakeholders of their responsibilities within our RAP. 

June 2024 

 

Lead: First Nations Community Advisor 

Director of Partnerships & Engagement 

Support: RAP Chair 

Chief Executive RAPWG Members 

c. Conduct a systematic review of research regarding best 

practices and principles supporting partnerships with 

Aboriginal and Torres Strait Islander stakeholders and 

organisations. 

June 2024 

 

Lead: Director of Partnerships & 

Engagement  

First Nations Community Advisor 

Support: RAP Chair & Co-Chair 

2. Build relationships by 

celebrating National 

Reconciliation Week 

(NRW). 

 

a. Circulate Reconciliation Australia’s NRW resources and 

reconciliation materials to our staff and students.  

NRW | May 27-June 3 

May 2025 

 

Lead: RAP Chair & Co-Chair 

Support: Chief Operations Officer,  

Facilities 

Communications Coordinator 

b. RAP Working Group members will participate in an external 

NRW event. 

27 May- 

3 June 

2024, 2025 

 

Lead: RAP Chair & Co-Chair 

Support: RAPWG Members 

First Nations Community Advisor 
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c. Encourage and support staff and senior leaders to 

participate in at least one external event to recognise and 

celebrate NRW. 

27 May- 

3 June 

2024, 2025 

 

Lead: RAP Chair & Co-Chair 

Support: Chief Operations Officer,  

Communications Coordinator 

First Nations Community Advisor 

Director of Mission 

3. Promote reconciliation 

through our sphere of 

influence. 

a. Communicate our commitment to reconciliation to all staff. 

June 2024 

 

 

Lead:  Chief Executive  

RAPWG Chair and Co-Chair 

Support: Chief Operations Officer,  

Communications Coordinator 

RAPWG Members 

b. Lead a review and continue to identify external stakeholders 

our organisation can engage with on our reconciliation 

journey. 

June 2024 

 

Lead: Director of Partnerships & 

Engagement,  

RAP Chair & Co-Chair  

Support: RAPWG Members 

c. Revise and further identify RAP and other like-minded 

organisations that we could approach to collaborate with on 

our reconciliation journey. 

June 2024 

 

Lead: Director of Partnerships & 

Engagement,  

RAP Chair & Co-Chair  

Support: RAPWG Members 

4. Promote positive race 

relations through anti-

discrimination strategies. 

a. Systemically review research regarding best practices and 

policies in race relations and anti-discrimination. 

June 2024 

 

Lead: Director of Partnerships & 

Engagement,  

RAP Chair & Co-Chair  

Support: Deputy Chief Academic Officer 

Director of Mission  

RAPWG Members 

b. Conduct a review of HR policies and procedures to identify 

opportunities to improve anti-discrimination provisions. 

August 

2024 

Lead: Director of People & Culture 

Support: RAPWG Members 
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Respect  
 

 

Action Deliverable Timeline Responsibility 

5. Increase understanding, 

value and recognition of 

Aboriginal and Torres 

Strait Islander cultures, 

histories, knowledge, and 

rights through cultural 

learning. 

a. Develop a business case for increasing our organisation's 

understanding, value, and recognition of Aboriginal and 

Torres Strait Islander cultures, histories, knowledge, and 

rights. 

August 

2024 

 

Lead: Director of People & Culture 

Support: Chief Operations Officer Deputy 

Chief Academic Officer 

RAP Chair & Co-Chair 

b. Conduct a review of cultural learning needs within our 

organisation. 

August 

2024 

Lead: Director of People & Culture 

Support: Chief Operations Officer Deputy 

Chief Academic Officer 

RAP Chair & Co-Chair 

6. Demonstrate respect to 

Aboriginal and Torres 

Strait Islander Peoples by 

observing cultural 

protocols. 

a. Develop an understanding of the local Traditional Owners or 

Custodians of the lands and waters within our organisation’s 

operation areas. 

August 

2024 

 

Lead: RAPWG Chair  

Director of Partnerships & Engagement 

Support: RAPWG Members 

 

b. Increase staff understanding of the purpose and significance 

behind cultural protocols, including Acknowledgement of 

Country and Welcome to Country.  protocols 

August 

2024 

Lead: Director of People & Culture 

Support: RAP Chair & Co-Chair 

Director of Partnerships & Engagement,  

Chief Operations Officer,  

Communications Coordinator 
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7. Build respect for 

Aboriginal and Torres 

Strait Islander cultures 

and histories by 

celebrating NAIDOC 

Week. 

a. Raise awareness and share information amongst our staff 

about the meaning of NAIDOC Week. 
June 2024 

Lead: Chief Operations Officer,  

Support: Communications Coordinator  

Careers, Indigenous, and Disability 

Advisor 

RAPWG Chair and Co-Chair 

b. Introduce staff and students to NAIDOC Week by promoting 

external events in our local area. 

First week 

of July 

2024 

 

Lead: Chief Operations Officer, 

Chief Academic Officer  

Support: Communications Coordinator  

Careers, Indigenous, and Disability 

Advisor 

RAPWG Chair and Co-Chair 

c. RAP Working Group to attend external NAIDOC Week event 

First week 

of July 

2024 

Lead: RAPWG RAP Chair & Co-Chair 

Support: RAPWG Members 
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Opportunities 

 
 

Action Deliverable Timeline Responsibility 

8. Improve employment 

outcomes by increasing 

Aboriginal and Torres 

Strait Islander 

recruitment, retention 

and professional 

development.  

a. Develop a business case for our organisation's Aboriginal 

and Torres Strait Islander employment. 

August 

2024 

 

Lead: Director of People & Culture 

Support: Chief Academic Office Deputy 

Chief Academic Officer 

RAPWG Chair and Co-Chair 

b. Build an understanding of current Aboriginal and Torres 

Strait Islander staffing to inform future employment and 

professional development opportunities. 

August 

2024 

 

Lead: Director of People & Culture 

Support: Chief Operations Officer 

RAPWG Chair and Co-Chair 

c. Explore opportunities to develop existing or potential 

community partnerships that provide pathways to education 

and employment for Aboriginal and Torres Strait Islander 

peoples. 

July 2024 

 

Lead: Director of Partnerships & 

Engagement 

Support: Director of People & Culture 

Chief Academic Office RAPWG Chair and 

Co-Chair 

9. Increase Aboriginal and 

Torres Strait Islander 

supplier diversity to 

support improved 

economic and social 

outcomes.  

a. Develop a business case for procurement from Aboriginal 

and Torres Strait Islander-owned businesses. 

August 

2024 

 

Lead: Director of Partnerships & 

Engagement 

Support: Provost 

Chief Financial Officer 

Chief Academic Office RAPWG Chair and 

Co-Chair 

b. Investigate Supply Nation membership.  

August 

2024 

 

Lead: Director of Partnerships & 

Engagement 

Support: Chief Financial Officer 

RAPWG Chair and Co-Chair 
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Governance 
 
 

Action Deliverable Timeline Responsibility 

10. Establish and maintain 

an influential RAP 

Working Group (RWG) to 

drive governance of the 

RAP. 

a. Maintain a RWG to govern RAP implementation June 2024 

Lead: RAPWG Chair 

Support: Chief Executive 

Chief Strategy Officer & Academic 

Registrar 

b. Review Terms of Reference for the RWG.  
June 2024 

 

Lead: RAPWG RAP Chair & Co-Chair 

Support: RAPWG Members 

c. Maintain Aboriginal and Torres Strait Islander 

representation on the RWG. 

June 2024 

 

Lead: RAPWG RAP Chair & Co-Chair 

Support: Chief Executive  

RAPWG Members  

11. Provide appropriate 

support for the effective 

implementation of RAP 

commitments. 

a. Review and maintain resource needs for RAP 

implementation 

June 2024 

 

Lead: RAPWG RAP Chair & Co-Chair 

Support: Chief Executive  

Deputy Chief Academic Officer  

RAPWG Members  

b. Keep senior leaders updated on the delivery of RAP 

commitments. 

June 2024 

 

Lead: RAPWG RAP Chair & Co-Chair 

Support: Chief Executive  

Chief Strategy Officer & Academic 

Registrar RAPWG Members 

c. Retain the appointment of a senior leader to champion our 

RAP internally. 
June 2024 

Lead:  

RAPWG RAP Chair & Co-Chair 

d. Maintain continuous improvement for suitable systems or 

create new means and capabilities to track, measure and 

report on RAP commitments. 

October 

2024-  

 

Lead: Chief Strategy Officer & Academic 

Registrar RAPWG RAP Chair & Co-Chair 

Support: Chief Executive  

RAPWG Members 

Team Assistant 
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12. Build accountability and 

transparency through 

reporting RAP 

achievements, challenges 

and learnings both 

internally and externally. 

a. Communicate with Reconciliation Australia to confirm our 

primary and secondary contact details are up to date and to 

ensure we receive important RAP correspondence. 

June 2024 

 

Careers, Indigenous and Disability 

Advisor 

 

b. Contact Reconciliation Australia and ask for our unique link, 

to access the online RAP Impact Measurement 

Questionnaire. 

1 August 

2024 

annually 

 

Careers, Indigenous and Disability 

Advisor 

RAPWG Members 

Team Assistant  

c. Complete and submit the annual RAP Impact Measurement 

Questionnaire to Reconciliation Australia within a set 

timeframe. 

30 

September 

2024  

Careers, Indigenous and Disability 

Advisor 

RAPWG Members 

Team Assistant 

13. Continue our 

reconciliation journey by 

developing our next RAP.  

a. Register via Reconciliation Australia’s website to begin 

developing our next RAP or endorsement. 

May 2025 

 

Careers, Indigenous and Disability 

Advisor 

 

  

https://rap.reconciliation.org.au/s/registration
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Contact details 

Name: Kerrie Preedy (Chair) 

Position: Careers, Disability and Indigenous Advisor 

Phone: 02 9819 8835 

Email: kerrie.preedy@excelsia.edu.au 

 

 

 

 

 

Didyarigura Yanu, ‘Thank you Goodbye’ 

 

mailto:kerrie.preedy@excelsia
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